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Our mission

To empower special 
education professionals 
and caregivers to help 

people with special 
educational needs 

achieve their 
full potential.
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Championing 
Inclusive Education
The DAS Academy, a Private Education Institution registered with the Committee 
for Private Education, was officially incorporated on 19 February 2010. 
Specialising in training for educators and parents, DAS Academy equips them 
with the theoretical knowledge and practical skills needed to support children 
with SEN. Our team of practitioner-lecturers, drawing on over 25 years of DAS's 
rich heritage in specialist dyslexia assessments and intervention services, 
delivers holistic and applied training. Our mission is to empower special 
education professionals and caregivers to help individuals with SEN achieve 
their full potential.

4               I Learn Differently | Annual Report 2024



As a domain expert in the disability field, DAS Academy 
empowers educators, allied professionals and caregivers with 
knowledge and skills, to provide the best support to children 
with dyslexia, attention-deficit hyperactivity disorder and other 
Special Educational Needs (SEN). 

At the DAS Academy, we believe that if you get things right 
for learners with SEN, you will get things right for every learner. 
What is essential for some is good for all. The effort taken to 
make instruction accessible to learners with SEN will always 
improve learning for all other learners in the mainstream 
classroom. 

As always, our team of lecturers-practitioners at DAS Academy 
is highly committed to the mission of empowering struggling 
learners and stands ready to deliver contextualised, grounded 
and practical training for our stakeholders. 

Leading the Way in 
Inclusive Education

Dr June Siew
Head of DAS Academy

Empowering Educators for a Brighter Future | Annual Report 2024               5



6               Empowering Educators for a Brighter Future | Annual Report 2024



Empowering Educators for a Brighter Future | Annual Report 2024               7



Since being appointed a training partner 
of the Social Service Institute in 2022, 
we have launched several courses 
benefiting a diverse audience, including 
parents, caregivers, educators, and 
professionals. These courses, delivered 
through a blended approach, have 
empowered participants with valuable 
knowledge and skills. Notably, almost all 
DAS staff upskilled themselves in popular 
courses like “Supporting Children with 
Attention and Hyperactivity Issues” and 
“Executive Function Skills for Children with 
SEN.” 
 
Supporting Children with Attention and 
Hyperactivity Issues
This course, delivered by experienced 
trainers Dr. June Siew and Tina Tan, saw 
high participation, including from DAS 
staff. Participants gained insights into 
cognitive and behavioral indicators of 
ADHD and management frameworks.
 
Executive Function Skills for Children 
with SEN
Participants explored mental functions 
supporting learners’ daily and academic 
functioning. This course was particularly 
popular among parents, educators, and 
practitioners.

Educational Psychology for Special 
Education
This course provided theoretical 
perspectives, observational methods, 
and practical teaching strategies for 
catering to the learning needs of children 
with SEN.
 
Basics in Literacy Support for Children 
with SEN
Popular among parents and educators, 
this course offered practical strategies to 
support literacy development in children 
with SEN, especially dyslexia.
 
Planning Literacy Lessons for Children 
with SEN
A follow-up to the Basics course, this 
course equipped participants with the 
knowledge to assess learners’ needs, 
craft appropriate lessons, and evaluate 
progress.

Empowering Through Education: 
SkillsFuture Credit-Eligible Courses

Celebrating
achievements
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Celebrity couple Evelyn Tan and Darren 
Lim have openly shared their parenting 
and sailing adventures in the media. 
However, lesser-known is their journey 
with dyslexia. Evelyn, a hands-on mother, 
attended our dyslexia course to learn 
specialised skills to better support 
her second child in his literacy. We 
approached Evelyn to partner with DAS 
Academy in spreading the message 
about embracing learning differences, 
and she graciously agreed. 
 
Evelyn’s daughter learned reading and 
spelling effortlessly, so she was puzzled 
and even upset when her second 
child, a boy, could not. Thankfully, she 
appreciated his learning difference 
early enough. Recognising the need for 
a different approach, she strategically 
enrolled in a Dyslexia and Literacy 
Learning Certificate at DAS Academy 
to better inform herself. The toolbox 
of skills she amassed from the course 
allowed him to embark on a journey of 
acceptance, empowerment, and growth. 
 
During her conversation with the podcast 
host, Evelyn shared that their shared 
belief in discussing dyslexia (or any 
learning difference) differently made 

the discussion flow easily. Changing 
the language about dyslexia, viewing 
it as a skill rather than a disability, and 
an opportunity rather than a limitation, 
can liberate children from self-imposed 
constraints. Evelyn and the host spoke 
candidly about the ups and downs, joys 
and struggles, and the light at the end of 
the tunnel.

Our First Podcast with 
Celebrity Mum Evelyn Tan

Empowering Educators for a Brighter Future | Annual Report 2024               9



The Master of Arts in Special Educational 
Needs / Additional Learning Needs (MA SEN/
ALN), initiated ten years ago, continues to 
be a pivotal program. Our partnership with 
the University of South Wales (USW) has 
been re-approved for six years, reflecting the 
high quality of our academic standards and 
collaboration. This programme offers students 
the flexibility to chart their learning pathways 
while upholding strong standards in SEN 
education.

Renewal of Partnership

The annual graduation ceremony at 
HDB Hub, Toa Payoh, was a significant 
event, graced by DAS Board Member 
Mr Dickon Addis. The ceremony 
celebrated the achievements of our 
graduates, including our first DAS/DAS 
Academy Scholarship recipient, Tina 
Tan, who is committed to contributing 
to the SEN community in Singapore.

Student Graduation

This year, we launched the DAS/DAS 
Academy Scholarship, funded by a generous 
anonymous donor. The scholarship 
supports mid-career transitions to the 
Special Educational Needs (SEN) sector, 
fully sponsoring the Master of Arts in Special 
Educational Needs/Additional Learning Needs. 
 
Our first recipient, Tina Tan, vice-president 
of SPARK – an ADHD parent support group 
in Singapore, is a dedicated parent of a 
child with ADHD, dyslexia, and autism. Tina’s 
commitment to supporting the dyslexia 
community through parent education and 
advocacy exemplifies the scholarship’s 
mission, promising to make a significant 
impact in the SEN field.

Our First DAS-DAS Academy 
Scholarship Recipient
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In October, Dr June Siew and Dr Priscillia 
Shen presented at the ECDA Early Childhood 
Celebrations and Conference for the first time. 
Their workshop, “What Can Educators Do for 
Preschoolers Who Show Early Signs of Literacy 
Difficulty?” addressed early literacy instruction, 
focusing on handwriting, phonological 
awareness, and decoding skills. 
 
Around 100 educators attended, gaining 
practical strategies and creative resources 
like magnetic sliding boards and ice-cream 
sticks. The session highlighted the importance 
of blending skills to aid reading. The positive 
feedback from participants made the 
experience rewarding for both the attendees 
and presenters.

First presence at ECCC 2023

DAS Academy participated in The University 
of Nottingham Ningbo China’s Disability 
Awareness Week, where Dr Priscillia Shen 
conducted sessions on Neurodiversity and 
effective teaching strategies for Specific 
Learning Differences. The event, organized 
by Jean Wu, a graduate of our MA SEN/ALN 
program, was a significant step in raising 
awareness about disability and neurodiversity.

First presence at ECCC 2023

DAS Academy strives to make our courses more accessible through funding schemes:

•	 Caregivers Training Grant (CTG): Provided by the Agency of Integrated Care, this 
grant makes training more affordable for parents and caregivers of learners with 
SpLD/SEN.

•	 DAS Funding: DAS continues to fund parents of children on bursary schemes to attend 
courses at highly subsidised fees.

•	 President’s Challenge 2023: This funding enabled parents to attend DAS Academy 
certificate courses, upskilling themselves to better support their children.

•	 SkillsFuture Funding: Seven of our courses are now eligible for 70% funding under the 
Training Network Model 2.0 initiative, making them accessible to both Singaporeans 
and Permanent Residents.

Funding and Support
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Financial Highlights

FY 2023 - 2024 
Income 
$888k

Master of Arts in Special Educational Needs / 
Additional Learning Needs $235k (26%)

Specialist Diploma $133k (15%) 

Certificate Courses $412k (46%)

Workshops $79k (9%)

Others $29k (3%)

Total Income

FY 2023 - 2024 
expenditure 

$902k

Staff costs $527k (58%)

Course expenditures $65k (7%)

Rental Expenses $159k (18%)

Depreciation of plant and equipment $4k (0.4%)

Publicity and Publications $5k (1%)

Other operating expenses $73k (8%)

Return of grant to parent $70k (8%)

Total Expenditure
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Governance Evaluation Checklist

S/N  Code guideline  Code  ID  

Response  
(select  

whichever is  
applicable)

Explanation 
(if Code  

guideline is not 
complied  with)  

Board Governance

1 Induction and orientation are provided to incoming 
governing board members upon joining the Board.  

1.1.2  Complied The Board of 
Governance of 
DAS Academy 

Ltd refers to 
the Board of 

Directors of its 
parent company, 

Dyslexia 
Association of 

Singapore.

Are there governing board members holding staff* 
appointments? (Skip items 2 and 3 if “No”)

  No As above

4 The Treasurer of the charity (or any person holding 
an equivalent position in the charity, e.g. Finance 
Committee Chairman or a governing board member 
responsible for overseeing the finances of the 
charity) can only serve a maximum of 4 consecutive 
years. If the charity has not appointed any governing 
board member to oversee its finances, it will be 
presumed that the Chairman oversees the finances 
of the charity. 

1.1.7  Complied  

5 All governing board members must submit 
themselves for re-nomination and re-appointment, 
at least once every 3 years.  

1.1.8  Complied  

6 There are documented terms of reference for the 
Board and each of its committees.

1.2.1 Complied 

Conflict of Interest

7 There are documented procedures for governing 
board members and staff to declare actual or 
potential conflicts of interest to the Board at the 
earliest opportunity.

2.1  Complied 

8 Governing board members do not vote or participate 
in decision making on matters where they have a 
conflict of interest.

2.4 Complied

Name of Organisation: DAS Academy Ltd
UEN: 201003689Z
Preview Governance Evaluation Checklist Submission for the period Apr 2023 - Mar 2024
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S/N  Code guideline  Code  ID  

Response  
(select  

whichever is  
applicable)

Explanation 
(if Code  

guideline is not 
complied  with)  

Strategic Planning

9 The Board periodically reviews and approves the 
strategic plan for the charity to ensure that the 
charity’s activities are in line with the charity’s 
objectives.  

3.2.2  Complied  

Human Resource and Volunteer* Management

10 The Board approves documented human resource 
policies for staff.

5.1  Complied 

11 There is a documented Code of Conduct for 
governing board members, staff and volunteers 
(where applicable) which is approved by the Board.

5.3 Complied 

12 There are processes for regular supervision, appraisal 
and professional development of staff.  

5.5  Complied 

Financial Management and Internal Controls

13 There is a documented policy to seek the Board’s 
approval for any loans, donations, grants or financial 
assistance provided by the charity which are not part 
of the charity’s core charitable programmes.  

6.1.1 Complied

14 The Board ensures that internal controls for financial 
matters in key areas are in place with documented 
procedures.  

6.1.2 Complied

15 The Board ensures that reviews on the charity’s 
internal controls, processes, key programmes and 
events are regularly conducted.  

6.1.3 Complied

16 The Board ensures that there is a process to identify, 
and regularly monitor and review the charity’s key 
risks.

6.1.4 Complied 

17 The Board approves an annual budget for the 
charity’s plans and regularly monitors the charity’s 
expenditure. 

 6.2.1 Complied

Does the charity invest its reserves (e.g. in fixed 
deposits)?

(Skip item 18 if “No”)

No



S/N  Code guideline  Code  ID  

Response  
(select  

whichever is  
applicable)

Explanation 
(if Code  

guideline is not 
complied with)  

Fundraising Practices

Did the charity receive cash donations (solicited or 
unsolicited) during the financial year?  
 
(Skip item 19 if “No”)

No

Did the charity receive donations in kind during the 
financial year?

(Skip item 20 if “No”)

No

Disclosure and Transparency

21 The charity discloses in its annual report — (a) the 
number of Board meetings in the financial year; 
and (b) the attendance of every governing board 
member at those meetings.  

8.2 Complied The Board of 
Governance of 
DAS Academy 

Ltd refers to 
the Board 

of Directors 
of its parent 
company, 
Dyslexia 

Association 
of Singapore 
(DAS). Hence, 
refer to DAS’ 

Board meetings 
disclosure.

Are governing board members remunerated for their 
services to the Board? 

(Skip items 22 and 23 if “No”)

No Disclosed in 
the financial 
statements 
Note 15(c)

Does the charity employ paid staff?  Yes  

24 No staff is involved in setting his own remuneration. Yes

25 The charity discloses in its annual report — (a) the 
total annual remuneration for each of its 3 highest 
paid staff who each has received remuneration 
(including remuneration received from the charity’s 
subsidiaries) exceeding $100,000 during the financial 
year; and (b) whether any of the 3 highest paid staff 
also serves as a governing board member of the 
charity. The information relating to the remuneration 
of the staff must be presented in bands of $100,000. 
OR The charity discloses that none of its paid 
staff receives more than $100,000 each in annual 
remuneration.

8.4 Complied This was 
disclosed in 
the financial 
statements 
Note 15(c).
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